
                                                                 

Job Role: Chief of Partnerships and Business Development (CPBD) 
Location: Nairobi, Kenya 

 
AGRA and its Work to Transform Agriculture 
 
AGRA is an African-led institution that actively supports the drive towards inclusive agricultural transformation 
and sustainable food systems. We do this by empowering the continent’s 33 million smallholder farming 
households to transform their agriculture from a struggle to survive to profitable businesses. The continent’s 
farmers regularly face challenges, and we aspire to provide uniquely African solutions that respond to their 
agricultural and environmental challenges, leading to increased harvests for reduced hunger and more income.  
 
Working in alignment with the development priorities of our focus countries, we enable farmers to access 
improved and high-yielding seeds, gain knowledge on sustainable farming, and linkages to profitable markets.  
In our work, we aspire to build the alliances, partnerships, and networks required to drive an inclusive 
agricultural transformation. We work with our partners to create an equitable youth-friendly environment that 
harnesses the youth dividend on the continent to drive growth and facilitate open employment opportunities 
for young women and men. We achieve our key objectives through a focus on the following four areas of 
intervention: 
 

1.​ Policy and state capability - We support governments in creating an enabling environment for private 
sector involvement in agricultural transformation.  

2.​ Seed systems – We trigger higher productivity by increasing the availability and access to improved 
seeds by farmers, allowing them to increase their harvests for food security and better incomes.  

3.​ Sustainable farming – We support farmers in building resilient farming systems for sustained high yields 
through interventions such as mechanization and irrigation.  

4.​ Inclusive markets and trade – We work to increase the linkages between farmers and other market 
actors for a positive, sustained cycle of commercialization and reinvestment. 

5.​ Youth, Gender, and Inclusiveness – We enable women and youth to contribute to and benefit from 
agriculture for their economic empowerment. 

 
Why Join Us? 
 
People are the heartbeat of our organization and remain the true drivers of our delivery, impact, and success. 
We have cultivated a workplace that fuels Depth in Collaboration, Excellence in Execution, Constructive 
Engagements, and a spirit of being Increasingly Entrepreneurial; all underpinned by our cherished I-RISE Values 
(Integrity, Respect, Innovation, Stewardship, and Equity) 
 
We work with incredible people and partners who have roots in farming communities across the African 
continent, combined with an inclusive, diverse, and talented workforce from over 25 nationalities. Our 
commitment to a call to action goes beyond ourselves as we arise to catalyze African Food Systems 
transformation and improve the livelihoods of smallholder farmers. 
 



                                                                 
We are looking for people who are passionate about being part of a mission-driven team that is making a real 
difference on the continent. 
Are you ready to embark on this exciting, transformative journey with us? 
 
The Position 
 
The Chief of Partnerships and Business Development (CPBD) will shape and lead AGRA’s institution-wide 
partnership and fundraising agenda, positioning the organisation to attract, align, and sustain diverse forms of 
capital and collaboration in support of its strategy. 
 
This role combines relationship stewardship, strategic positioning, resource mobilization, and investment 

partnership development. The CPBD will manage and grow AGRA’s ecosystem of funders and strategic partners, 

while also designing innovative, fit-for-purpose investment and partnership platforms to advance food systems 

transformation. 

This leadership opportunity is for an individual with deep integrity, cross-cultural intelligence, and a passion for 

designing systems that shape the future. A senior, strategic leader with deep credibility across development, 

investment, and philanthropy networks. Someone who blends influence with humility, is inspired by African-led 

transformation, and brings an instinct for building alignment across complexity. The CPBD will report directly to 

AGRA’s President and serve on the Executive Committee. 

The CPBD will: 

●​ Serve as a strategic thought partner to the President on global positioning, strategic partnerships, and 

resource strategies. 

●​ Guide AGRA’s institutional engagement with bilateral and multilateral donors, philanthropic 

foundations, private sector actors, DFIs, sovereign wealth funds, and high-net-worth individuals. 

●​ Oversee and strengthen the Development Cooperation, Private Sector Engagement, and Institutional 

Partnerships teams. 

●​ Incubate and scale strategic initiatives that crowd in resources and visibility behind key thematic and 

regional priorities (e.g., youth employment, climate-smart agriculture, nutrition, regenerative systems). 

●​ Serve as a key convenor and steward of AGRA’s flagship partnership platform—PIATA—and shape its 

future evolution. 

●​ Elevate AGRA’s voice and profile on global platforms (e.g., COP, WEF, SDG summits) and lead high-level 

external representation in collaboration with the President. 

●​ Contribute to the design and implementation of innovative funding mechanisms, including blended 

finance structures, challenge funds, and catalytic partnerships. 

 

Key Responsibilities of the role include:  

 

1.​ Partnership Strategy and Stewardship 

●​ Lead the development and execution of a multi-year institutional partnership and resource mobilization 

strategy. 



                                                                 
●​ Cultivate trusted relationships with key external partners, serving as AGRA’s senior-most relationship 

manager. 

●​ Develop a differentiated and coherent value proposition for partners, aligned to AGRA’s evolving 

strategy and Africa’s priorities. 

 

2.​ Resource Mobilization and Investment Partnerships 

●​ Expand AGRA’s funding base beyond traditional aid, including philanthropic capital, climate finance, 

private sector partnerships, diaspora funding, and demographic ownership. 

●​ Build systems and capabilities for pipeline development, proposal generation, donor reporting, and 

compliance. 

●​ Work with internal teams and external partners to design and structure catalytic finance vehicles (e.g., 

funds, alliances, joint ventures). 

 

3.​ Team Leadership and Organizational Influence 

●​ Build and lead a high-performing, collaborative team covering Development Cooperation, Institutional 

Partnerships, and Private Sector Engagement. 

●​ Embed a culture of partnership and co-creation across the organisation; support country directors and 

technical leaders to own and cultivate relationships. 

●​ Ensure effective coordination between central and decentralised partnership functions. 

 

4.​ Strategic Initiatives and Positioning 

●​ Shape and steward high-value strategic initiatives that position AGRA for future relevance and impact. 

●​ Lead or co-lead AGRA’s representation on key platforms and alliances. 

●​ Design initiatives that unlock collaboration and visibility across governments, investors, and 

implementers. 

 

5.​ PIATA Leadership and Evolution 

●​ Serve as institutional lead for PIATA (Partnership for Inclusive Agricultural Transformation in Africa). 

●​ Reimagine PIATA’s structure and role as a platform for greater alignment and co-investment across 

funders. 

The Ideal Leader 
​
This is a pivotal executive role in a moment of transformation for both AGRA and the wider development 

ecosystem. The ideal leader will not only bring credibility and networks but will also be energized by the 

opportunity to shape a new paradigm for how African-led institutions partner, fundraise, and collaborate. This is 

a chance to lead with purpose and with influence. 



                                                                 
This role requires a globally fluent, Africa-anchored leader with deep credibility and networks across at least 

two of the following spaces: 

●​ International development 

●​ Strategic philanthropy 

●​ Climate and sustainable finance 

●​ Agricultural systems and food security 

●​ Private capital and investment platforms 

The idea leader will be: 

●​ Influential and collaborative: able to build trust and alignment across a range of institutions and 

individuals. 

●​ Strategic and entrepreneurial: comfortable designing novel partnership structures and pursuing 

innovative opportunities. 

●​ Adaptive and grounded: able to navigate both high-level strategic spaces and operational realities. 

●​ Values-led: committed to AGRA’s mission and excited by its evolving direction. 

This is both an outward-facing and institution-shaping role. It will require exceptional stakeholder engagement 

skills, the ability to navigate internal and external complexity, and the capacity to lead a lean, high-impact team 

while collaborating across the matrix.  

Key Requirements of the role include: 

●​ Experience in partnerships, resource mobilization, or related leadership roles. 

●​ Experience leading multi-country and multi-partner strategies, preferably in Africa. 

●​ Track record of fundraising success with institutional donors and/or mobilizing private and philanthropic 

capital. 

●​ Understanding of agricultural development, climate finance, or adjacent sectors. 

●​ Experience engaging with high-level stakeholders, including heads of state, multilateral agencies, and 

global investors. 

●​ Proven ability to lead and grow diverse, high-performing teams. 

●​ Advanced degree in a relevant field (e.g., international development, economics, business, agriculture). 

How to apply for this role? 
AGRA is a crucible for a diverse and equal opportunity organization. We welcome the torch bearers of change 

for this role. All expressions of interest will be enveloped in confidentiality. Interested executives are requested 

to send in a cover letter and their updated resume/CV via email to AGRA.Leadership@EquityPurpose.com 

before the application deadline of 19th September 2025.  

If you would like to recommend relevant leaders for this role, please share their profiles and contact details at 
the same email address. 
 
For more information on the AGRA, visit www.agra.org.  
 

http://www.agra.org


                                                                 
AGRA is an Equal Opportunity Employer  
 


